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Abstract

This study aims to measure the effect of transformational leadership,
organizational learning and organizational structure on the teacher innovation
capacity. Data collection was carried out by simple random sampling via
electronic on the population of private school teachers in Indonesia. The returned
and valid questionnaire results were 645 respondents in the sample. Data
processing using SEM method with Smart PLS 3.0 software. The results of this
study are transformational leadership, organizational learning and organizational
structure have a positive and significant effect on innovation capacity.
Transformational leadership has a positive and significant effect on
organizational learning and organizational structure. This novel research is
proposing a model of building the teacher innovation capacity through
transformational leadership in the perspective of learning organizations and
organizational structure. This research can pave the way to improve the readiness
of the teachers in Indonesia, especially the teachers of private schools to face the
industrial revolution 4.0.

Keywords: innovation capacity, organizational learning, organizational structure,
transformational leadership.
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1. Introduction

The influence of  organizational
leadership to increase innovation
acceleration is a hot topic at the moment
(Asbari et al, 2020), especially in the 4.0
era. In general, it has been proven that
leadership is able to facilitate innovation
(DominguezEscrig et al., 2016) and, in
particular, in the development of
innovations in educational organizations
(Rikkerink et al., 2016). Leadership can
directly affect the capacity of
organizational innovation (Chen et al.,
2016), or influence the creation of
conditions that facilitate innovation,
especially those related to organizational
learning (Asbari et al, 2020). Among the
two main factors that facilitate
innovation are the creation of a
organizational learning (Chen et al.,
2015; Wu, 2016) and the development
of organizational structures that are
inclined towards learning. These two
variables, in turn, are closely related to
what are called learning organizations
(Senge, 1990). This type of organization
develops a culture and structure that is
open to change and innovation through a
well-facilitated learning process
(Castelijns et al., 2013; Santa, 2015). An
important feature of innovation in
schools is that it is not only done by
teachers during class work, but is also
facilitated by school management,
insofar as they provide an environment
for innovation (Preston et al., 2012). In
other words, a learning environment is
created (Purwanto et al, 2020).

This research contributes to the literature
by offering a general analysis about
leadership influence on developing
learning capacity and innovation in
schools, which three main characteristics
are related that enable the sustainability
of school innovation (Datnow et al.,
2002), that is, school management that is
actively involved as personnel key
(leadership) organizations;
organizational learning, as a school
spirit; and organizational structure, as a
broader learning framework, where
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school initiatives operate. This study
aims to analyze, from the teacher's
perspective, the influence of leadership
on the organizational learning and
organizational structure of schools, and
the influence of these two variables on
the capacity of educational innovation in
private schools in Indonesia.

2. Literature Study and
Hypothesis Development

As mentioned earlier, educational

innovation is an important key in

education because it has a direct impact
on improving the teaching and learning
process (Sopa et al, 2020); and, more
concretely, how to develop the school's
innovation capacity. The capacity of
innovation has been defined as an effort
to continuously improve the ability and
resources of organizations to find
opportunities  (Szeto, 2000). The
capacity of innovation will not refer
strictly to the concrete results of
innovation, but to the opportunities and
procedures that lead to innovation (Hall,
2007). The capacity for innovation in the
school environment is comprised of
teaching practices and school
management  policies that support
innovation (Greany, 2018).

2.1. Effects of Transformational
Leadership on Organizational
Structure

Leadership is carried out in the context
of being influenced and influencing
relationships that arise in that context
(Swensen et al., 2016). This can mean
that organizational structure influences
the leadership style and in turn,
leadership influences the configuration

of certain organizational structures.
Leadership, then, determines the
organizational  structure. In  fact,
leadership influences organizational

behavior and the way members of
organization think (Asbari, 2019).
Organizational structure is the result of
many possibilities, such as strategy,



culture, technology, leadership and
organizational size (Daft, 2001).
According to Senior and Swailes (2010),
certain factors directly affect the
organizational structure (environment,
strategy, technology and size) and other
aspects influence it in the form of
moderation (culture and leadership).

Considering more specific aspects in
developing organizational structures, it
has been emphasized that it is the
responsibility of leaders to build
communication systems among
organizational members and to transfer
knowledge and skills to group members
(Gino et al., 2010). This is a matter of

producing structures that facilitate
teamwork and  development, for
example, "professional learning

communities” (Brouwer et al., 2012), by
developing dynamic interactions
between teachers, work groups and
organizations as a whole. Structures that
facilitate  learning are  considered
organizational structures (Curado, 2006).
In this type of structure, learning is
facilitated, and because the transmission
of information and the initiatives of
people in the organization are promoted,
both processes are considered key to the
development of organizational learning
(Raj and Srivastava, 2013). Therefore,
this structure can be called a structure
that supports the learning structure.
Based on the above, the following
hypothesis is proposed:

H1. Transformational leadership has a

significant effect on organizational
structure.
2.2. Effects of Transformational

Leadership on Organizational
learning

In initial discussion about learning in
organizations, culture has been linked in
the context of organizational learning
(Cook &Yanow, 1993). Out of
conformity between culture and learning
in organizations comes the term
organizational learningof learning or
organizational learning (Asbari, 2020).
In this sense, an organization produces a
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culture that encourages to develop the
conditions needed to promote learning.
According to Walker (2010), a
organizational learning is a synergistic
effect produced through the
establishment and cultivation of a set
interrelated conditions, which promote
and encourage learning as a way of
professional life. In addition, cultural
development has been linked to
leadership (Jensen &Markussen, 2007).
More specifically, if we refer to
transformational  leadership, leaders
promote the development of a culture
that promotes better performance in
organizations (Kearney and Gebert,
2009). In relation to the educational
context, leadership  contributes to
learning through the development of
structural processes that define the
ability of schools to improve academic
performance (Southworth, 2002). For
example, decision-making abilities and
actions for teachers and students are
leadership characteristics (Hallinger and
Heck, 2011). Thus, school leadership
creates situations that support conditions
for developing organizational learning
and changing capacity (Robinson et al.,
2008). For example, the work of Barnett
and McCormick (2004) shows that there
is a significant relationship between
transformational leadership behavior and
the culture of school learning. In
addition, leadership and the culture of
school learning influence innovation
trends (in the sense that supported
teachers feel compelled to participate in
innovative teaching and try and improve
their professional practice). School
leaders can build and maintain a culture
of learning (Haiyan et al., 2017). As
noted by Wallace et al. (2011) that
leaders can work proactively to provide
positive influence and impact in
promoting reform, transformation in
culture and professional work practices
in schools. Based on the above, the
following hypothesis is proposed:

H2. Transformational leadership has a
significant effect on organizational
learning.



2.3.Effect of Organizational Structure
on Innovation Capacity

The organizational structure represents a

set of expectations regarding the
behavior ~ of members in the
organization, which rules must be

followed, how decisions are made and
which control system should be used
(Donaldson, 1996). Structure provides a
set of official recipes so that work can be
done. The organizational structure
influences the development of learning
and innovation. Thus, the learning
process must be considered in the
organizational structure, especially given
that the structure is basically an
information base, which makes it
possible. For example, specifications of
performance standards, desired behavior,
responsibilities, and allow anticipation
of all possibilities in the future (Yerson
and Dekker, 2005). Differences in
structure can vary from rigid to flexible,
centralized to decentralized (Slevin and
Covin, 1997) and, according to Dischner
(2015), from bureaucracy to post-
bureaucracy. Structures that are too
bureaucratic are characterized by high
levels of task specifications and highly
centralized, so that low autonomy and
decision making, standardization and
formal punishment become common
(Diefenbach and Sillince, 2011). In
contrast to post-bureaucratic structures
which are characterized by low
specialization, they have high autonomy
in decision making and low formal
standardization (Gittell, 2001). Some
authors have shown that organizations
with  bureaucratic ~ structures  lack
organizational flexibility and have
problems adjusting to the context of
change and innovation (Heckscher,
1994). Therefore, changes are proposed
for a more flexible post-bureaucratic
structure that can improve the innovation
process (McKenna et al., 2010).

The same approach can be proposed for
the development of learning. As Fiol and
Lyles (1985) point out, stating that
although often seen as a learning
outcome, organizational structure plays
an important role in determining this
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process. Researchers such as Morgan
and Ramirez (1984) have shown the
importance of flexible, decentralized and
organic structures to promote learning in
organizations. In addition, other works
(Shipton et al,, 2002) conclude a
negative relationship between
centralized structure and organizational
learning mechanisms. Based on the
above, the following hypothesis is
proposed:

H3. The organizational structure has a
significant effect on innovation capacity.

2.4. Effect of Organizational
learning on Innovation
Capacity

The culture of each organization is
related to its values and beliefs (Schein,
1985). Organizational learning culture is
defined as a set of nhorms and common
values shared by members of an
organization  (Deshpye&  Webster,
1989). Trefry (2006) suggests two levels
of organizational culture, namely the
underlying practice (beliefs and values)
and behavior (how things are done here).
In more tangible terms, the literature has
defined various types of organizational
culture. For example, cultures that
develop values related to learning have
been called organizational learnings and
organizations that develop
organizational learnings have been
identified as learning organizations
(Asbari et al, 2020). Thus, the culture of
organizational learning is the culture of
organizational  learning  (Marsick&
Watkins, 2003). If culture is referred to
in the school context, empirical findings
have shown the relationship between
school and school culture chacteristics,
the capacity for innovation in teaching
and learning (Zhu, 2013). Culture can
inhibit and support school improvement
and its capacity for change, as well as
teacher innovation (Fullan, 2007). It is
said that a culture that supports
innovation is characterized by culture in
respecting teacher opinions (Herr and
Brooks, 2003), facilitating interaction
and dialogue between teachers, and not



hiding mistakes. Therefore, the authors
propose the following hypothesis:
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H4. Organizational learning has a
significant effect on innovation capacity.
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Figure 1. Research Model

3.  Research Method

3.1. Operational  Definitions  of
Variables and Indicators

The method used in this study is

guantitative method with a correlational
research approach. Data collection was
carried out by simple random sampling
via electronics in a population of the
teachers of private schools in Indonesia.
The instrument used 4 items to measure
transformational leadership (X1) was
adapted from Bass &Avolio (2000). Six
items of organizational structure (Z1)
was adapted from Afsar et al., 2018.
Four items of organizational learning
(Z2) adapted from Jiménez-Jiménez and
Sanz-Valle (2011). Five items of
innovation capacity (Y) was adapted
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from Lee & Choi (2003). The
questionnaire was designed closed

except for questions / statements about
the identity of respondents in the form
of a semi-open questionnaire. Each
closed question / statement item is given
five answer options, namely: strongly
agree (SA) score 5, agree (A) score 4,
disagree (DA) score 3, disagree (DA)
score 2, and strongly disagree (SDA)
score 1. The method for processing data
is by PLS and using SmartPLS software
version 3.0 as a tool.

3.2. Population and Sample

The population in this study are
private school teachers whose exact
numbers are unknown. The
questionnaire was distributed



electronically with a simple random
sampling technique. The returned and
valid questionnaire results were 645
samples.

4. Result and Discussion

4.1. Sample Description

Table 1. Sample Descriptive

Information
Criteria Amount %
Age  (per< 30 years 143 22.15%
March old
2020) 30 - 40 years 270 41.85%
old
> 40 years 232 36.00%
old
The <b5yearsold 74 11.50%
working  5-10 years 377 58.50%
period as aold
permanent > 10 years 194 30.00%
teacher is aold
foundation
Last formalS2 82 12.75%
education
S1 474 73.50%
SMA/Equal 89 13.75%
4.2, Test Results Validity and
Reliability of Research
Indicators

The testing phase of measurement model
includes convergent validity,
discriminant validity and composite
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reliability testing. The results of PLS
analysis can be used to test research
hypothesis if all indicators in PLS model
have met the requirements of convergent
validity, discriminant validity and
reliability testing.

4.2.1. Convergent Validity Testing
Convergent validity test is done by
looking at the loading factor value of
each indicator to the construct. For most
references, a factor weight of 0.5 or
more is considered to have validation
that is strong enough to explain latent
constructs (Chin, 1998; Hair et al, 2010;
Ghozali, 2014). In this study the
minimum limit on the size of loading
factor received was 0.5, with the
requirement that the AVE value of each
construct> 0.5 (Ghozali, 2014).

Based on the estimation results of PLS
model in the picture above, all indicators
already have a loading factor value
above 0.5 so that the model meets
convergent validity requirements. Apart
from looking at the loading factor value
of each indicator, convergent validity is
also assessed from the AVE value of
each construct. PLS model is stated to
have fulfilled convergent validity if the
AVE value of each construct is> 0.5
(Ghozali, 2014). The full AVE value for
each construct can be seen in the
following tables:
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Figure 2. Valid Model Estimation

Table 2. Items Loadings, Composite Reliability, and Average Variance
Extracted (AVE)

Cronbach’s Composite

Varables Items Loadings Alpha Reliability AVE
Transformational X1 0.774 0.824 0.883 0.654
Leadership (X) X2 0.831

X3 0.830
X4 0.797
Organizational Structure  Z1.1 0.795 0.893 0.918 0.652
(Z21) Z1.2 0.823
Z1.3 0.819
Z1.4 0.851
Z15 0.793
Z1.6 0.761
Organizational Learning  Z2.1 0.876 0.884 0.921 0.744
(Z22) Z2.2 0.904
Z2.3 0.883
22.4 0.782
Innovation Capacity () Y1l 0.807 0.883 0.914 0.681
Y2 0.837
Y3 0.835
Y4 0.814
Y5 0.832

4.2.2. Discriminant Validity Testing

Discriminant validity is carried out
to ensure that each concept of each latent
variable is different from the other latent
variables. The model has good
discriminant validity if the AVE squared
value of each exogenous construct (the
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value on the diagonal) exceeds the
correlation between the construct and the
other construct (values below the
diagonal) (Ghozali, 2014). The results of
discriminant validity testing using AVE
squared value, namely by looking at the
Fornell-Larcker Criterion Value
obtained as follows:



The results of discriminant validity test
in the table above show that all
constructs have the AVE square root
value above the correlation value with
other latent constructs (through the
Fornell-Larcker criteria) so that it can be
concluded that the model meets the
discriminant validity.

4.2.3. Constructive Reliability Testing

Construct reliability can be assessed
from the value of Cronbach's Alpha and
composite reliability of each construct.
The recommended composite reliability
and Cronbach's alpha values are more
than 0.7. (Ghozali, 2014). The reliability
test results in table 2 above show that all
constructs have composite reliability and
Cronbach's alpha values greater than 0.7

(> 0.7). In conclusion, all constructs
have met the required reliability.

4.3. Hypotheses Test

Hypothesis testing in PLS is also called
the inner model test. This test includes a
test the significance of direct and
indirect effects and measurement
magnitude the influence of exogenous
variables on endogenous variables. To
determine the effect of transformational
leadership, organizational structure and
organizational learning on  school
innovation capacity, it requires a test of
direct influence. The direct effect test is
performed using the t-statistic test in the
partial least squared (PLS) analysis
model using the help of SmartPLS 3.0
software. With the
boothstrappingtechnique, R  Square
values and significance test values are
obtained as the tables below:

Table 3. Discriminant Validity

Variables X Y Z1 Z2
X 0.809
Y 0.553 0.825
Z1 0.624 0.471 0.807
Z2 0.606 0.686 0.494 0.863
Table 4. R Square Value
R Square R Square Adjusted
Y 0.602 0.601
Z1 0.578 0.578
Z2 0.144 0.143

Table 5. Hypotheses Testing

Hypotheses Relationship Beta SE T Statistics P-Values Decision
H1 X->Z1 0760 0.027 37.038 0.000  Supported
H2 X->Z2 0380 0.022 11.132 0.000 Supported
H3 Z1->Y 0727 0.028 28.316 0.000  Supported
H4 Z2->Y 0.093 0.031 3.455 0.001  Supported

Based on Table 4 above, the R
Square value of organizational structure
(Z1) is 0.578 which means that the
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organizational structure variable (Z1) is
able to explain the transformational
leadership variable (X) by 57.8%, while



the remaining 42.2% is explained by
other variables not discussed in this
study. Meanwhile, the R Square value of
organizational learning (Z2) is 0.144
which means that the organizational
learning variable (Z2) can be explained
by transformational leadership variables
by 14.4%, while the remaining 85.6% is
explained by other variables not
discussed in this study. While the value
of R Square innovation capacity (Y) of
0.602 which means that the innovation
capacity variable (Y) can be explained
by the transformational leadership,
organizational structure and
organizational learning by 60.2%, while
the remaining 39.8% is explained by
other variables not discussed in the
study. Table 5 displays the T Statistics
and P-Values which show the influence
between the mentioned research
variables.

5. Conclusion

The sustainability of educational reform
or innovation is very dependent on the
willingness all leaders and members of
the institutions involved. That is, it
depends on the willingness of teacher
and school management team to change
their understanding and behavior related
to their didactic actions (Marz et al.,
2013). The work of school leadership is
very important for developing attitudes
of change and innovation, as shown by
Chan Lin et al. (2006) that school
leaders use various activities and various
management strategies to facilitate
innovation among teachers. In fact,
several studies (Asbari, 2019; Asbari et
al, 2019; asbari et al, 2020; Purwanto et
al, 2019; Purwanto et al, 2020;
Gumusluoglu and llsev, 2009; Scott and
Bruce, 1994) have found that leadership
support for innovation can influence the
development  of  innovation in
educational organizations. Lewis et al.
(2017), Asbari et al (2020), Santoso et al
(2019) and Purwanto et al (2020) have
proven that leadership  directly
influences the capacity of innovation. In
this case, innovation initiatives are
strengthened by leadership
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encouragement, especially when a
transformational leader motivates
teachers in developing a process of
improvement and innovation
(SantizoRodall and Ortega Salazar,
2018). In general, it has been shown that
the importance of management team is
the key to school efficiency (Medina,
1997). Specifically, the management
team is the driver of innovative
educational activities and promoters of
new pedagogical methodologies (Bernal,
2001), and, therefore, are key to
implementing school innovations.

Innovative schools must be able to
create learning environments that
stimulate teacher innovation (Waslyer,
2010). In this case, school leaders play
an important role in creating an
appropriate and adequate learning
environment (Sammons et al., 1995). It
is important that school leaders know
how to produce positive changes in
teacher innovation (Kaniuka, 2012).
School leaders must not only make
policies and strategies aimed at
technological innovation, but must also
enhance the culture of learning in
organizations and involve teachers in the
innovation process (Zhu, 2013). In the
long run, it is important that schools
develop a culture of change and promote
leadership that facilitates collaboration
and improves school environment for
the purpose of encouraging educational
innovation (Patterson, 2003). Initiatives
should be proposed based on leadership
models designed to encourage all school
members to participate in the process of
innovation and change. As proposed by
Sharan et al. (1999), namely that
capacity for innovation not only applies
to the strategy of a teacher with students,
it is characteristic of the learning
community as a whole, where, together
with school leaders, all teachers are also
students involved in the change process.
This research has the main objective to
analyze the impact of leadership on the
generation of learning environment,
because both constructs are considered
fundamental to the development of
innovation in schools. Whereas the role
of learning environment in such a broad
organization can be summarized by



saying that, through the learning
environment, conditions are created for
members of the organization to promote
their maximum learning potential,
which, in turn, can enhance personal and
organizational development. The
creation  of positive  learning
environment is very important for
innovation  because it has been
emphasized that learning is a precedent
for innovation (Alegre and Chiva, 2013).
A leader can influence the development
of values and structures that influence
people's behavior towards learning and
innovation. As is indicated by much
literature that leadership has been shown
to have a significant impact both on
organizational learning and
organizational structure (Prameswari et
al, 2020; Sopa et al, 2020; Gino et al.,
2010). In this study, leadership has been
proven to positively and significantly
influence organizational learning and
organizational structure. As shown by
Moolenaar et al. (2010),
transformational leaders  facilitate
communication and ability to take risks
in a psychologically safe environment.
Therefore, leaders are one of the key
elements to encourage a school climate
that supports innovation. In addition,
this study proves that the organizational
learning and organizational structure
influence the capacity of school
innovation. Culture is a strategic element
that determines innovation (Petrakis et
al., 2015). School change and innovation
require a lasting value framework
(Greany, 2018). Therefore, schools need
a organizational learning that supports
an effective change process. With regard
to organizational structure, it has been
shown that, through ongoing, frequent,
active and reciprocal communication,
organizations can achieve positive
results from organizational change (Krél
and Kralova, 2016). This type of
organizational structure is also an
element that identifies the model of
learning organization proposed by
Ortenblad (2004), which shows that the
learning organization is a type of
organization that facilitates innovation
(Santa, 2015). The literature shows that
leadership, culture and organizational

a
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structure are key aspects that influence
innovation (Datnow et al., 2002). This
research has shown that indirectly,
transformational leadership influences
the capacity for school innovation and
also, this type of transformational
leadership affects the organizational
learning and organizational structure,
while the organizational learning and
organizational  structure affect the
capacity of innovation.

References

Afsar, B., Cheema, S. and Bin Saeed, B.
(2018), “Do  nurses  display
innovative work behavior when their
values match with  hospitals’
values?”, European Journal of
Innovation Management, Vol. 21
No. 1, pp. 157-171.

Alegre, J. and Chiva, R. (2013),
“Linking entrepreneurial orientation
and firm performance: the role of
organizational learning capability
and  innovation  performance”,
Journal of  Small  Business
Management, Vol. 51 No. 4, pp.
491-507.

Armstrong, A. and Foley, P. (2003),
“Foundations for a learning
organization: organization learning
mechanisms”, The Learning
Organization, Vol. 10 No. 2, pp. 74-
82.

Asbari, M. (2019).
PengaruhKepemimpinanTransform
asionaldanlklimOrganisasiterhadap
KinerjaDosen. Journal of
Communication Education. 13(2):
172-186.
http://jurnal.ipem.ac.id/index.php/j
oce-ip/article/view/187.

Asbari, M., Hyun, C.C., Wijayanti,
L.M., Winanti, W., Fayzhall, M.,
Putra, F., and Pramono, R. (2020).
Hard Skills dan Soft Skills:

ApaMembangunlnovasi Guru
Sekolah Islam? Evaluasi:
JurnalManajemenPendidikan Islam,
4(1), 143-172.


http://jurnal.ipem.ac.id/index.php/joce-ip/article/view/187
http://jurnal.ipem.ac.id/index.php/joce-ip/article/view/187

doi:http://dx.doi.org/10.32478/evalu
asi.v4il.362. Link: http://e-
journal.staima-
alhikam.ac.id/index.php/evaluasi/arti
cle/view/362

Asbari, M., Pramono, R., Kotamena, F.,

Liem, J., sihite, O., Alamsyah, V.,
Imelda, D., Setiawan, S., and
Purwanto, A (2020).
StudiFenomenologi ~ Work-Family
Conflict  dalamKehidupan  Guru
HonorerWanita. Edumaspul:
JurnalPendidikan. 4(1): 180-201.
Doi:
https://doi.org/10.33487/edumaspul.
v4il.347.

Asbari, M., Pramono, R., Kotamena, F.,

Sihite, O., Liem, J., Imelda, D.,
Alamsyah, V., Imelda, D., Setiawan,
S.,  &Purwanto, A.  (2020).
BekerjaSambilKuliahdalamPerspekti
f Self-Management:
StudiEtnografipadakaryawanEtnisJa
wa di Kota
SeribulndustriTangerang. Edumaspu
I: JurnalPendidikan, 4(1), 253-263.
https://doi.org/10.33487/edumaspul.
v4il1.363.

Asbari, M., Purwanto, A., Wijayanti,

L.M., Hyun, C.C., Kusumaningsih,
S.W., Yanthy, E., Putra, F., Winanti,

Imelda, D., Pramono, R. and
Bernarto, 1. (2020). Pengaruh Hard
Skills, Soft Skills

danMediasiBudayaSekolahTerhadap
Kapabilitasinovasi Guru di Jawa
Barat:

StudiFenomenologiEsensiPengalam
anPesertaDidik.JurnalKependidikan

JurnalHasilPenelitiandanKajianKep
ustakaandi BidangPendidikan,
PengajarandanPembelajaran. 6(1):
https://doi.org/10.33394/jk.v6i1.232
0

Asbari, M., Santoso, P., and Purwanto,

A. (2019).
PengaruhlklimOrganisasidanKepemi
mpinanTransformasional TerhadapPr
oduktivitasKerjalnovatifPadalndustr
iManufaktur di PatiJawa Tengah.
JurnalProduktivitas UniversitasMu

~ 388~

Asbari,

Asbari,

hammadiyah Pontianak. 7(1 2020):
62-69. Doi: 10.29406/jpr.v7il1.1797.

Asbari, M., Santoso, P., and Purwanto,

A. (2019).
PengaruhKepemimpinandanBudaya
OrganisasiTerhadapPerilakuKerjaln
ovatifPadalndustri 4.0. JIM UPB
(JurnalllmiahManajemenUniversita
sPuteraBatam). 8(1): 7-15. Doi:
https://doi.org/10.33884/jimupb.v8il
.1562.

Asbari, M., Santoso, P.B. and Purwanto,

A. (2019). Influence of Leadership,

Motivation, Competence,
Commitment and Culture on ISO
9001:2015 Performance in
Packaging Industry. Scholars

Journal of Economics, Business and
Management. 6(12): 577-582. DOI:
http://doi.org/10.36347/sjebm.2019.
v06i12.005.

Asbari, M., Wijayanti, L.M, Hyun, C.C.,

Purwanto, A. and Santoso, P.B.
(2020). Effect of Tacit and Explicit
Knowledge Sharing on Teacher
Innovation Capability.
DinamikaPendidikan. 14(2): 47-59.
Doi:

https://doi.org/10.15294/dp.v14i2.22
732.

M., Wijayanti, L.M., Hyun,
C.C., Imelda, D., Yanthy, E., and
Purwanto, A. (2020). Hard Skills
Atau Soft Skills: Manakah Yang
LebihPentingBagilnovasi Guru.
Edumaspul: JurnalPendidikan.4(1):
1-20. Doi:
https://doi.org/10.33487/edumaspul.
v4i1.333.

M., Wijayanti, L.M., Hyun,
C.C., Purwanto, A., Santoso, P.B.,
Bernarto, 1., Pramono, R., and
Fayzhall, M. (2020). The Role of
Knowledge Transfer and
Organizational Learning to Build
Innovation  Capability: Evidence
from Indonesian Automotive
Industry. International Journal of
Control and Automation. 13(1): 19-

322. Link:
http://sersc.org/journals/index.php/1J
CA/article/view/5732



http://dx.doi.org/10.32478/evaluasi.v4i1.362
http://dx.doi.org/10.32478/evaluasi.v4i1.362
http://e-journal.staima-alhikam.ac.id/index.php/evaluasi/article/view/362
http://e-journal.staima-alhikam.ac.id/index.php/evaluasi/article/view/362
http://e-journal.staima-alhikam.ac.id/index.php/evaluasi/article/view/362
http://e-journal.staima-alhikam.ac.id/index.php/evaluasi/article/view/362
https://doi.org/10.33487/edumaspul.v4i1.347
https://doi.org/10.33487/edumaspul.v4i1.347
https://doi.org/10.33487/edumaspul.v4i1.363
https://doi.org/10.33487/edumaspul.v4i1.363
https://doi.org/10.33394/jk.v6i1.2320
https://doi.org/10.33394/jk.v6i1.2320
https://doi.org/10.33884/jimupb.v8i1.1562
https://doi.org/10.33884/jimupb.v8i1.1562
http://doi.org/10.36347/sjebm.2019.v06i12.005
http://doi.org/10.36347/sjebm.2019.v06i12.005
https://doi.org/10.33487/edumaspul.v4i1.333
https://doi.org/10.33487/edumaspul.v4i1.333
http://sersc.org/journals/index.php/IJCA/article/view/5732
http://sersc.org/journals/index.php/IJCA/article/view/5732

Banerjee, B. and Gibbs, T. (2016),
“Teaching the innovation
methodology at the Stanford d.
school”, in Banerjee, B. and Ceri, S.
(Eds), Creating Innovation Leaders,
Understeering Innovation, Springer

Bapuij, H. and Crossan, M. (2004),
“From questions to answers:
reviewing organizational learning
research”, Management Learning,
Vol. 35 No. 4, pp. 397-417

Barnett, K. and McCormick, J. (2004),

“Leadership and individual
principal-teacher relationships in
schools”, Educational

Administration Quarterly, Vol. 40
No. 3, pp. 406-434.

Bass, B. and Avolio, B. (1997), Full

Range Leadership Development:
Manual  for the  Multifactor
Leadership  Questionnaire, Mind
Garden, Redwood City, CA.

Bernal, J.L. (2001),
“Dirigiruncentropublico: un reto, un
equipo, cuatroafios”, Anuario de

Pedagogia, No. 3, pp. 95-114.

Bouwmans, M., Runhaar, P., Wesslink,
R. and Mulder, M. (2017),
“Fostering teachers’ team learning:
an interplay between
transformational  leadership  and
participate decision-making?”,
Teaching and Teacher Education,
Vol. 65 No. 1, pp. 71-80.

Bowen, G.L., Rose, R.A. and Ware,
W.B. (2006), “The reliability vy
validity of the school success profile
learning organization  measure”,
Evaluation and Program Planning,
Vol. 29 No. 1, pp. 97-104.

Brouwer, P., Brekelmans, M.,
Nieuwenhuis, L. and Simons, R.J.
(2012), “Community development in
the school workplace”, International
Journal of Educational Management,
Vol. 26 No. 4, pp. 403-418.

Brown, C. and Zhang, D. (2017), “How
can school leaders establish
evidence-informed  schools.  An
analysis of effectiveness of potential
school police levers”, Educational

~ 389~

Management ~ Administration &
Leadership, Vol. 45 No. 3, pp. 382-
401.

Castelijns, J., Vermeulen, M. and Kools,
Q. (2013), “Collective learning in
primary  schools and teacher
education”, Journal of Educational
Change, Vol. 14 No. 3, pp. 373-402.

Cattaneo, A.A.P. and Boldrini, E.
(2017), “Learning from errors in
dual vocational education: video-
enhanced instructional strategies”,
Journal of Workplace Learning, Vol.
29 No. 5, pp. 357-373.

Chan Lin, L.J., Hong, J.C., Horng, J.S.,
Chang, S. and Chu, H.C. (2006),
“Factors influencing technology
integration in teaching: a Taiwanese
perspective”, Innovations in
Education and Teaching
International, Vol. 43 No. 1, pp. 57-
68.

Chen, D.T.,Wang, L.Y. and Neo, W.L.
(2015), “School-based curriculum
development towards a culture of
learning nonlinearity in practice”,
British  Journal of Educational
Studies, Vol. 63 No. 2, pp. 213-228.

Chen, L., Zheng, W., Yang, B. and Bai,

S. (2016), “Transformational
leadership, social capital and
organizational innovation”,
Leadership & Organization

Development Journal, Vol. 37 No. 7,
pp. 843-859.

Chin, W.W. (2001), PLS-Graph User’s

Guide, CT Bauer College of
Business, University of Houston,
Houston, TX.

Chin, W.W. (2010), “How to write up
and report PLS analyses”, in Vinzi,
V.E., Chin, W.W., Henseler, J. and
Wang, H. (Eds), Handbook of
Partial Least Squares: Concepts,
Methods and Applications, Springer-
Verlag, Berlin, pp. 655-690.

Comber, C. and Lawson, T. (2013),

“Sustaining technological
innovation:  the  example  of
videoconferencing in English

schools”, Education & Information



Technologies, Vol. 18 No. 4, pp.
641-659.

Cook, S.D.N. and Yanow, D. (1993),
“Culture and organizational
learning”, Journal of Management
Inquiry, Vol. 2 No. 4, pp. 87-99.

Curado, C. (2006), “Organisational
learning and organisational design”,
The Learning Organization, Vol. 13
No. 1, pp. 25-48.

Daft, R.L. (2001), Organizational
Theory and Design, 7th ed., South-
Western College Publishing,
Cincinnati, OH.

Datnow, A., Hubbard, L. and Mehan, B.
(2002), Extending  Educational
Reform from One School to Many,
Routledge Falmer, New York, NY.

Deshpye, R. and Webster, F.E. Jr
(1989), “Organizational learningand
marketing: defining the research
agenda”, Journal of Marketing, Vol.
53 No. 1, pp. 3-15.

Diefenbach, T. and Sillince, J.AA.
(2011), “Formal and informal
hierarchy in different types of
organization”, Organization Studies,
Vol. 32 No. 11, pp. 1515-1537.

Dischner, S. (2015), “Organizational
structure, organizational form, and
counterproductive work behavior: a
competitive test of the bureaucratic
y post-bureaucratic views”,
Scandinavian Journal of
Management, Vol. 31 No. 4, pp.
501-514.

DominguezEscrig, E., MallénBroch,
FJ., Chiva Goémez, R. and
LapiedraAlcami, R. (2016), “How
does altruistic leader behavior foster
radical innovation? The mediating
effect of organizational leaning
capability”, Leadership &
Organization Development Journal,
Vol. 37 No. 8, pp. 1056-1082.

Donaldson, L. (1996), “The normal
science of structural contingency
theory”, in Clegg, S.R., Hardy, C.
and Nord, W.R. (Eds), Handbook of

~ 390~

Organization Studies, Sage,
Thousand Oaks, CA, pp. 57-76.

Dunne, T.C., Aaaron, J.R., McDowell,
W.C., Urban, D.J. and Geho, P.R.
(2016), “The impact of leadership on
small  business innovativeness”,
Journal of Business Research, Vol.
69 No. 11, pp. 4876-4881.

Dvir, T., Eden, D., Avolio, B.J. and

Shamir, B. (2002), “Impact of
transformational  leadership  on
follower development and

performance: a field experiment”,
Academy of Management Journal,
Vol. 45 No. 4, pp. 735-744.

Fiol, C. and Lyles, M. (1985),
“Organizational learning”, Academy
of Management Review, Vol. 10 No.
4, pp. 803-813.

Fornell, C. and Larcker, D. (1981),
“Structural equation models with
unobserved variables and
measurement error”, Journal of
Marketing Research, Vol. 18 No. 1,
pp. 39-50.

Fullan, M. (2007), The New Meaning of
Educational Change, 3rd ed.,
Teachers College Press, New York,
NY.

Garcia-Morales, V.J., Jiménez-
Barrionuevo, M.M. and Gutiérrez-
Gutiérrez, L. (2012),
“Transformational leadership
influence on organizational
performance through organizational
learning and innovation”, Journal of
Business Research, Vol. 65 No. 7,
pp. 1040-1050.

Garvin, D.A. (1993), “Building a
learning  organization”, Harvard
Business Review, Vol. 71 No. 4, pp.
78-91.

Garvin, D.A., Edmondson, A.C. and
Gino, F. (2008), ““Is yours a learning
organization?”, Harvard Business
Review, Vol. 86 No. 3, pp. 109-116.

Ghozali, 1. (2014). Structural Equation
Modeling, MetodeAlternatifdengan
Partial Least Square (PLS),Edisi 4.
Semarang:



BadanPenerbitUniversitasDiponegor
0.

Gino, F., Argote, L., Miron-Spektor, E.
and Todorova, G. (2010), “First get
your feet wet: when y why prior
experience fosters team creativity”,
Organizational Behavior and Human
Decision Processes, Vol. 111 No. 2,
pp. 93-101.

Gittell, J.H. (2001), “Supervisory span,
relational coordination, and flight

departure performance: a
reassessment of postbureaucracy
theory”, Organization Science, Vol.
12 No. 4, pp. 468-483.

Greany, T. (2018), “Innovation is
possible, it’s just not easy:
improvement, innovation  and

legitimacy in England’s autonomous
and accountable school system”,
Educational Management
Administration & Leadership, Vol.
46 No. 1, pp. 65-85.

Greany, T. and Waterhouse, J. (2016),
“Rebels against the  system:
leadership agency and curriculum
innovation in the context of school
autonomy and accountability in
England”, International Journal of
Educational Management, Vol. 30
No. 7, pp. 1188-1206.

Gumusluoglu, L. and llsev, A. (2009),

“Transformational leadership,
creativity, and organizational
innovation”, Journal of Business

Research, Vol. 62 No. 4, pp. 461-
473.

Hair, J. F., Black. W. C., Babin. B. J;
and Anderson. R. E. (2010),
Multivariate Data Analysis, 7th ed.
New Jersey: Pearson Prentice Hall.

Haiyan, Q., Walker, A. and Xiaowei, Y.
(2017), “Building and leading a
organizational  learning  among
teachers. A case study of a Shanghai
primary  school”, Educational
Management ~ Administration &
Leadership, Vol. 45 No. 1, pp. 101-
122.

Hall, J.L. (2007), “Developing historical
50-state  indices of innovation

~391~

capacity and commercialization
capacity”, Economic Development
Quarterly, Vol. 21 No. 2, pp. 107-
123.

Hallinger, P. and Heck, R.H. (2011),
“Collaborative leadership and school
improvement: understanding the
impact on school capacity and
student learning”, in Townsend, T.
and MacBeath, J. (Eds),
International Handbook of
Leadership for Learning, Vol. 25,
Springer International Handbooks of
Education, Dordrecht, pp. 469-485.

Hameiri, L. and Nir, A. (2016),
“Perceived uncertainty and
organizational health in public

schools: the mediating effect of
school principals” transformational
leadership”, International Journal of
Educational Management, Vol. 30
No. 6, pp. 771-790.

Heckscher, C.C. (1994), “Defining the
post-bureaucratic type”, in
Heckscher, C.C. and Donnellon, A.
(Eds), The Post Bureaucratic
Organization: New Perspectives on
Organizational ~ Change,  Sage,
London, pp. 14-62.

Henseler, J., Dijkstra, T.K., Sarstedt,M.,
Ringle, C.M., Diamantopoulos, A.,
Straub, D.W. and Calantone, R.J.
(2014), “Common beliefs and reality
about  partial  least  squares:
comments on RoOnkkdé&Evermann
(2013)”, Organizational Research
Methods, Vol. 17 No. 2, pp. 182-
2009.

Henseler, J., Hubona, G. and Ray, P.A.
(2016), “Using PLS path modeling
in new technology research: updated
guidelines”, Industrial Management
& Data Systems, Vol. 116 No. 1, pp.
2-20.

Henseler, J., Ringle, C.M. and Sarstedt,
R.J. (2015), “A new criterion for
assessing discriminant validity in
variance-base structural equation
modeling”, Journal of the Academy
of Marketing Science, Vol. 43 No. 1,
pp. 115-135.



Herr, L.M. and Brooks, D.W. (2003),
“Developing and sustaining K-12
school  technology  innovation
through lottery grant awards: a
multiple case study”, Journal of
Science Education and Technology,
Vol. 12 No. 2, pp. 153-182.

Hu, L. and Bentler, P.M. (1998), “Fit

indices in covariance structure
modeling: sensitivity to
underparameterized model

misspecification”, Psychological
Methods, Vol. 3 No. 4, pp. 424-453.

Huxham, C. and Vangen, S. (2000),
“Leadership in the shaping vy
implementation of collaboration
agendas: how things happen in a
(not quite) joined-up  world”,
Academy of Marketing Journal, Vol.
43 No. 6, pp. 1159-1175.

Hyun, C.C., Wijayanti, L.M., Asbari,
M., Purwanto, A., Santoso, P.B.,
Wardani, 1.G.K., Bernarto, I., and
Pramono, R. (2020). Implementation
of Contextual Teaching and
Learning (CTL) to Improve the
Concept and Practice of Love for
Faith-Learning Integration.
International Journal of Control and
Automation. 13(1): 365-383. Link:
http://sersc.org/journals/index.php/1J
CA/article/view/5737

Jensen, C.B. and Markussen, R. (2007),
“The unbearable lightness of
organizational  learning  theory:
organizations, information
technologies, y complexities of
learning in theory vy practice”,
Learning Inquiry, Vol. 1 No. 3, pp.
203-218.

Jiménez-Jiménez, D., &Sanz-Valle, R.
(2011). Innovation, organizational
learning, and performance. Journal
of Business Research, 64(4), 408—
417.
doi:10.1016/].jbusres.2010.09.010

Kaniuka, T.S. (2012), “Toward an
undersetting of how teachers change
during school reform: considerations
for educational leadership y school
improvement”, Journal of

~ 392~

Educational Change, Vol. 13 No. 3,
pp. 327-346.

Kearney, E. and Gebert, D. (2009),
“Managing diversity y enhancing
team outcomes: the promise of
transformational leadership”,
Journal of Applied Psychology, Vol.
94 No. 1, pp. 77-89.

Kral, P. and Kralova, (2016),
“Approaches to changing
organizational structure: the effect of
drivers y communication”, Journal
of Business Research, Vol. 69 No.
11, pp. 5169-5174.

Lee, H. and Choi, B. (2003). Knowledge
Management Enablers, Processes,
and Organizational Performance: An
Integrative View and Empirical
Examination. (2003). Journal of
Management Information Systems,
20(1), 179-228.
doi:10.1080/07421222.2003.110457
56

Lewis, J.M., Ricard, L.M. and KIijn,

V.

E.H. (2017), “How innovation
drivers, networking and leadership
shape public sector innovation

capacity”, International Review of
Administrative Science, Vol. 84 No.
2, pp. 288-307.

Lugmani, A., Leach, M. and Jesson, D.
(2017), “Factor behind sustainable
business innovation: the case of a
global carpet manufacturing
company”, Environmental
Innovation and Societal Transitions,
Vol. 24, pp. 94-105.

Marsick, V.J. and Watkins, K.E. (2003),
“Demonstrating the value of an
organization’s organizational
learning: the dimensions of the
learning organization
questionnaire”, Advances in
Developing Human Resources, Vol.
5 No. 2, pp. 132-1351.

Marz, V., Kelchtermans, G., Vanhoof, S.
and Onghena, P. (2013), “Sense-
making y structure in teachers’
reception of educational reform. A
case study on statistics in the
mathematics curriculum”, Teaching


http://sersc.org/journals/index.php/IJCA/article/view/5737
http://sersc.org/journals/index.php/IJCA/article/view/5737

and Teacher Education, Vol. 29, pp.
13-24.

McKenna, S., Garcia-Lorenzo, L. and
Bridgman, T. (2010), “Managing,
managerial control y managerial
identity in the post-bureaucratic
world”, Journal of Management
Development, Vol. 29 No. 2, pp.
128-136.

Miralles, P. (2004), “Organizacién del
departamentodidactico de Geografia
e Historia en un instituto de
educacidnsecundaria. Liderazgo del
jefe  de  Departamento”, lber:
Didactica de lasCienciasSociales,
Geografia e Historia, No. 39, pp. 95-
102.

Moilanen, R. (2001), “Diagnostic tools
for learning organizations”, The
Learning Organization, Vol. 8 No. 1,
pp. 6-20.

Moolenaar, N.M., Daly, AJ. and
Sleegers, P.J.C. (2010), “Occupying
the principal position: examining
relationships between
transformational leadership, social
network position, and schools’
innovative climate”, Educational
Administration Quarterly, Vol. 46
No. 5, pp. 623-670.

Morgan, G. and Ramirez, R. (1984),
“Action learning: a holographic
metaphor  for  guiding  social
change”, Human Relations, Vol. 37
No. 1, pp. 1-28.

Nunnally, J.C. and Bernstein, I.H.
(1994), Psychometric Theory, 3rd
ed., McGraw-Hill, New York, NY.

Ortenblad, A. (2004), “Toward a
contingency model of choose the
right type of learning organization”,
Human Resource Development
Quarterly, Vol. 15 No. 3, pp. 347-
350.

Ortenblad, A. and Koris, R. (2014), “Is
the learning organization idea
relevant to higher educational
institutions? A literature review and
a ‘multi-stakeholder contingency
approach’ , International Journal of

~ 393~

Educational Management, Vol. 28
No. 2, pp. 173-214.

Patterson, W. (2003), “Breaking out of
our boxes”, Phi Delta Kappan, April,
pp. 569-574.

Petrakis, P.E., Kostis, P.C. and
Valsamis, D.G. (2015), “Innovation
y competitiveness: culture as a
longterm strategic instrument during
the European great recession”,
Journal of Business Research, Vol.
68 No. 7, pp. 1436-1438.

Prameswari,M., Asbari, A., Purwanto,
A., Ong, F., Kusumaningsih, S.W.,

Mustikasiwi, ~A.,  Chidir, G.,
Winanti, Sopa, A. (2020). The
Impacts of  Leadership  and
Organizational learningon

Performance in Indonesian Public
Health: The Mediating Effects of
Innovative Work Behavior.
International Journal of Control and
Automation Vol. 13, N o. 2, (2020),
pp. 216 - 227

Preston, C., Goldring, E., Berends, M.
and Cannata, M. (2012), “School
innovation in  district context:
comparing traditional public schools
y charter schools”, Economics of
Education Review, Vol. 31 No. 2,
pp. 318-330.

Prewitt, V. (2003), “Leadership
development for learning
organizations”,  Leadership  and

Organization Development Journal,
Vol. 24 No. 2, pp. 58-61.

Purwanto, A. Asbari, M., Prameswari,
M., Ramdan, M. and Setiawan, S.T.
(2020). DampakKepemimpinan,
BudayaOrganisasidanPerilakuKerjal
novatifTerhadapKinerjaPegawaiPus
kesmas.
JurnalllmuKesehatanMasyarakat.
9(2): 19-27.
https://doi.org/10.33221/jikm.v9i01.
473

Purwanto, A., Asbari, M., and Santoso,

P.B. (2019). Does Culture,
Motivation, Competence,
Leadership, Commitment Influence
Quality Performance?


https://doi.org/10.33221/jikm.v9i01.473
https://doi.org/10.33221/jikm.v9i01.473

JurnallnovasiBisnis. 6(2): 201-205.
DOl:
https://doi.org/10.35314/inovbiz.v7i
2.1210

Purwanto, A., Asbari, M., and Santoso,

P.B. (2019). Influence  of
Transformational and Transactional
Leadership Style toward Food
Safety Management System ISO
22000:2018 Performance of Food
Industry in Pati Central Java.
JurnallnovasiBisnis. 6(2): 180-185.
DOl:
https://doi.org/10.35314/inovbiz.v7i
2.1213.

Purwanto, A., Asbari, M., and Santoso,

P.B. (2019). PengaruhKompetensi,
Motivasi, Kepemimpinan,
KomitmendanBudayaKerjaSistemM
anajemenintegrasi 1SO 9001, ISO
14000 dan ISO 45001
PadalndustriOtomotif.
JurnalProduktivitasUniversitasMuh
ammadiyah Pontianak. 6(2): 158-
166. Doi:
http://dx.doi.org/10.29406/jpr.v6i2.1
798.

Purwanto, A., Asbari, M., Santoso, P.B.,

Wijayanti, L.M. and Hyun. C.C.
(2020). 1SO 38200:2018 Benefit and
Timber Industries Competitiveness:
Rethoric or Reality. JEMA : Journal
of Economic, Management and
Accounting Adpertisi. 1(1). Doi:
https://doi.org/10.4536/jr.v1il1.12.

Purwanto, A., Asbari, M., Santoso, P.B.,

Wijayanti, L.M., Hyun, C.C, Sihite,
0.B., and Saifuddin, M. (2020).
Pengaruh Gaya
KepemimpinanPartisipatifdanOtokra
tisTerhadapKinerjaSistemJaminan
Halal HAS 23000
PadalndustriMakananKemasan.
Edumaspul: JurnalPendidikan. 4(1):
156-179. Doi:
https://doi.org/10.33487/edumaspul.
v4i1.345.

Purwanto, A., Bernarto, I., Asbari, M.,

Wijayanti, L.M. and Hyun, C.C.
(2020) Effect of Transformational
and Transactional Leadership Style
on Public Health Centre

Performance. Journal of Research in
Business, Economics, and
Education. 2(1): 304-314. Link:
https://e-journal.stie-
kusumanegara.ac.id/index.php/jrbee/
article/view/49

Purwanto, A., Bernarto, 1., Asbari, M.,

Wijayanti, L.M., and Hyun, C.C.
(2020). The Impacts of Leadership
and Culture on Work Performance
in Service Company and Innovative
Work Behavior as Mediating
Effects. Journal of Research in
Business, Economics, and
Education. 2(1): 283-291. Link:
https://e-journal.stie-
kusumanegara.ac.id/index.php/jrbee/
article/view/50

Purwanto, A., Pramono, R., Bernarto, I.,

Asbari, M., Santoso, P., Saifuddin,
M., Hyun, C.C., Wijayanti, L.M.,
Ong, F. and Kusumaningsih, W.
(2020).

MinatdanHambatanPublikasiArtikel
padaJurnalinternasionalBereputasi:
StudiEksploratoripadaMahasiswaDo

ktoral di
SebuahPerguruanTinggiSwasta  di
Jakarta. Edumaspul:

JurnalPendidikan. 4(1): 219-228.
Doi:
https://doi.org/10.33487/edumaspul.
v4i1.348.

Purwanto, A., Wijayanti, L.M., Hyun,

C.C. and Asbari, M. (2020). The
Effects of Transformational,
Transactional, Authentic,
Authoritarian ~ Leadership  style
Toward Lecture Performance of
Private University in Tangerang.
Dinasti International Journal of
Digital  Business  Management
(DIUDBM).  1(1): 29-42. DOI:
https://doi.org/10.31933/dijdbm.v1il
.88. Link:
https://dinastipub.org/DIJDBM/artic
le/view/88

Raj, R. and Srivastava, K.B.L. (2013),

“The mediating role of
organizational learning on the
relationship among organizational
culture, HRM  practices and
innovativeness”, Management and


https://doi.org/10.35314/inovbiz.v7i2.1210
https://doi.org/10.35314/inovbiz.v7i2.1210
https://doi.org/10.35314/inovbiz.v7i2.1213
https://doi.org/10.35314/inovbiz.v7i2.1213
http://dx.doi.org/10.29406/jpr.v6i2.1798
http://dx.doi.org/10.29406/jpr.v6i2.1798
https://doi.org/10.4536/jr.v1i1.12
https://doi.org/10.33487/edumaspul.v4i1.345
https://doi.org/10.33487/edumaspul.v4i1.345
https://e-journal.stie-kusumanegara.ac.id/index.php/jrbee/article/view/50
https://e-journal.stie-kusumanegara.ac.id/index.php/jrbee/article/view/50
https://e-journal.stie-kusumanegara.ac.id/index.php/jrbee/article/view/50
https://doi.org/10.33487/edumaspul.v4i1.348
https://doi.org/10.33487/edumaspul.v4i1.348
https://dinastipub.org/DIJDBM/article/view/88
https://dinastipub.org/DIJDBM/article/view/88

Labour Studies, Vol. 38 No. 3, pp.
201-223.

Randel, A.E., Galvin, B.M., Shore,
L.M., Ehrhart, K.H., Chung, B.G.,
Dean, M.A. and Kedharnath, U.
(2018),  “Inclusive leadership:
realizing positive outcomes through
belongingness and being valued for
uniqueness”,  Human  Resource
Management Review, Vol. 28 No. 2,
pp. 190-203.

Rezaei, A., Allameh, S.M. and Ansari,
R. (2018), “Effect of organisational
culture and organizational learning
on organisational innovation: an
empirical investigation”,
International Journal of Productivity
and Quality Management, Vol. 23
No. 3, pp. 307-327.

Rikkerink, M., Verbeeten, H., Simons,
R.J. and Ritzen, H. (2016), “A new
model of educational innovation:
exploring the nexus of
organizational learning, distributed
leadership, y digital technologies”,
Journal of Educational Change, Vol.
17 No. 2, pp. 223-249.

Robinson, V., Lloyd, C. and Rowe, K.
(2008), “The Impact of leadership
on student outcomes: an analysis of
the differential effects of leadership
types”, Educational Administration
Quarterly, Vol. 44 No. 5, pp. 564-
588.

Sammons, P., Hillman, L. and
Mortimore, P.  (1995), Key
Characteristics of Effective Schools:
A Review ofSchool Effectiveness

Research, Institute of Education,
London.

Santa, M. (2015), “Learning
organisation  review—a  ‘good’

theory perspective”, The Learning
Organization, Vol. 22 No. 5, pp.
242-270.

SantizoRodall, C.A. and Ortega Salazar,
S.B. (2018), “Principals’ leadership
in Mexican upper high schools: the
paradoxes between rules and
practices”, Educational Management

~ 395~

Administration and Leadership, Vol.
46 No. 2, pp. 301-317.

Santoso, P.B., Purwanto, A. and Asbari,
M. (2019). Influence of
Implementation Chain of Custody
Forest Management System FSC-
STD-40-004 V3-0 to Business
Performance of Paper Industries in
Banten Indonesia. International
Journal of Management and
Humanities (IJMH). 4(4): 32-36.
DOI:
https://doi.org/10.35940/ijmh.C0442
D0482.124419.

Schein, E.H. (1985), Organizational
learningand Leadership: A Dynamic
View, Jossey-Boss,

Scott, S.G. and Bruce, R.A. (1994),

“Determinants of innovative
behaviour: a path model of
individual  innovation in the
workplace”, Academy of

Management Journal, Vol. 37 No. 3,
pp. 580-607.

Senge, P.M. (1990), The Fifth
Discipline: The Art and Practice of
the Learning Organization,
Currency/ Doubleday Publishers,
New York, NY.

Senior, B. and Swailes, (2010),
Organizational Change, 4th ed.,,
Financial Times/Prentice-Hall,
London.

Sharan, S., Shachar, H. and Levine, T.
(1999), The Innovative School.
Organization and Instruction, Bergin
& Garvey, Westport, CT and
London.

Shipton, H., Dawson, J., West, M. and
Patterson, M. (2002), “Learning in
manufacturing organizations: what
factors  predict effectiveness?”,
Human Resource Development
International, Vol. 5 No. 1, pp. 55-
72.

Sivanathan, N. and Fekken, G.C. (2002),

S.

“Emotional intelligence,  moral
reasoning and transformational
leadership”, Leadership &

Organization Development Journal,
Vol. 23 Nos 3/4, pp. 198-204.


https://doi.org/10.35940/ijmh.C0442D0482.124419
https://doi.org/10.35940/ijmh.C0442D0482.124419

gkerlavaj, M., Song, J.H. and Lee, Y.
(2010), “Organizational
organizational learning, innovative
culture and innovations in South
Korean firms”, Expert Systems with
Applications, Vol. 37 No. 9, pp.
6390-6403.

Slevin, D.P. and Covin, J.G. (1997),
“Strategy ~ formation patterns,
performance, and the significance of
context”, Journal of Management,
Vol. 23 No. 2, pp. 189-209.

Song, J.H. and Kolb, J.A. (2012),
“Learning organizational
learningand firm performance: the
mediating effects of knowledge
creation in Korean firms”, Journal of
Leadership &  Organizational
Studies, Vol. 20 No. 2, pp. 252-264.

Sopa, A., Asbari, A., Purwanto, A,
Santoso, P.B., Mustofa, Hutagalung,
D., Maesaroh, S., Ramdan, M.,
Primahendra, R. (2020). Hard Skills
versus Soft Skills: Which are More
Important for Indonesian Employees
Innovation Capability .International
Journal of Control and Automation
Vol. 13, No. 2, (2020), pp. 156 —
175

Southworth, G. (2002), “Instructional
leadership in schools: reflections y
empirical evidence”, School
Leadership and Management, Vol.
22 No. 1, pp. 73-92.

Stam, M., Miedema, W., Onstenk, J.,
Wardekker, W. and ten Dam, G.
(2014), “Researching how and what
teachers learn from innovating their
own educational practices: the ins
and outs of a high-quality”,
International Journal of Qualitative
Studies in Education, Vol. 27 No. 2,
pp. 251-267.

Swensen, S., Gorringe, G., Caviness, J.
and Peters, D. (2016), “Leadership
by design: intentional organization
development of physician leaders”,
Journal of Management
Development, Vol. 35 No. 4, pp.
549-570.

~ 396~

Szeto, E. (2000), “Innovation capacity:
working towards a mechanism for
improving innovation within an
inter-organizational network”, The
TQM Magazine, Vol. 12 No. 2, pp.
149-158.

Trefry, M.G. (2006), “A double-edged

sword: organizational learningin
multicultural organizations”,
International Journal of

Management, Vol. 23 No. 3, pp.
563-575.

Walker, A. (2010), “Building and
leading organizational learnings”, in
Bush, T., Bell, L. and Middlewood,

D. (Eds), The Principles of
Educational Leadership &
Management, 2nd ed., Sage,
London, pp. 176-198.

Wallace, M., Tomlinson, M. and

O’Reilly, D. (2011), “The mediation
of  acculturation:  orchestrating
school leadership development in
England”, Educational Management
Administration & Leadership, Vol.
39 No. 3, pp. 261-282.

Waslyer, S. (2010), “Government,
school autonomy, y legitimacy: why
the Dutch government is adopting an
unprecedented level of interference
with independent schools”, Journal
of School Choice, Vol. 4 No. 4, pp.
398-417.

Wu, C.W. (2016), “The performance
impact of social media in the chain
store industry”, Journal of Business
Research, Vol. 69 No. 11, pp. 5310-
5316.

Yerson, S.W. and Dekker, H.C. (2005),
“Management control for market
transactions: the relation between
transaction characteristics,
incomplete contract design and
subsequent performance”,
Management Science, Vol. 51 No.
12, pp. 1734-1752.

Zhu, C. (2013), “How innovative are
schools in teaching y learning? A
case study in Beijing y Hong Kong”,
Asia-Pacific Education Researcher,
Vol. 22 No. 2, pp. 137-145.



~ 397~



	MAJELIS DIKTI DAN LITBANG PIMPINAN PUSAT MUHAMMADIYAH
	UNIVERSITAS MUHAMMADIYAH ENRE
	KANG
	SK Mendikbud RI Nomor: 300/M/2020, 19 Februari 2020
	2. Literature Study and Hypothesis Development
	3.2. Population and Sample
	4.1. Sample Description
	Asbari, M., Purwanto, A., Wijayanti, L.M., Hyun, C.C., Kusumaningsih, S.W., Yanthy, E., Putra, F., Winanti, Imelda, D., Pramono, R. and Bernarto, I. (2020). Pengaruh Hard Skills, Soft Skills danMediasiBudayaSekolahTerhadapKapabilitasInovasi Guru di Ja...


