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Abstrak

Penelitian ini dilatarbelakangi oleh kinerja Guru SD di Kecamatan Galis yang tidak bersinergi dengan kondisi
beban kerja yang terus bertumbuh dan terdampaknya kualitas kehidupan kerja Guru SD di Kecamatan Galis.
Penelitian ini bertujuan untuk mengetahui pengaruh (1) Beban kerja terhadap Kinerja, (2) Kualitas kehidupan kerja
terhadap kinerja, (3) Kompensasi finansial terhadap Kinerja (4) beban kerja terhadap kompensasi finansial (5)
kualitas kehidupan kerja terhadap kompensasi finansial (6) beban kerja terhadap kinerja karyawan pada Guru SD
Kecamatan Galismelalui kompensasi finansial sebagai variabel intervening (7) kualitas kehidupan kerja terhadap
kinerja Guru SD Kecamatan Guru melalui kompensasi finansial sebagai variabel intervening. Data yang digunakan
sebagai sampel pada penelitian ini adalah hasil pengamatan dan kuesioner menggunakan metode random sampling.
Pengungkapan nilai kuesioner menggunakan skala Likert 1-5. Metode analisis dalam penelitian ini menggunakan
analisis SEM menggunakan aplikasi SmartPLS. Hasil dari penelitian ini menunjukkan (1) Beban kerja
berpengaruh positif dan signifikan terhadap kinerja. (2) Kualitas Kehidupan kerja berpengaruh positif dan
signifikan terhadap kinerja. (3) Beban kerja berpengaruh positif dan signifikan terhadap kompensasi finansial (4)
Kualitas kehidupan kerja berpengaruh positif dan signifikan terhadap kompensasi finansial (5) Kompensasi
finansial berpengaruh positif dan signifikan terhadap kinerja. (6) Beban kerja berpengaruh positif dan signifikan
terhadap kinerja karyawan pada Guru SD Kecamatan Galis melalui kompensasi finansial sebagai variabel
intervening (7) Kualitas Kehidupan Kerja berpengaruh positif dan signifikan terhadap kinerja karyawan pada Guru
SD Kecamatan Galis melalui kompensasi finansial sebagai variabel intervening

Kata kunci: Beban Kerja, Kualitas Kehidupan Kerja, Kompensasi Finansial, Kinerja.

Abstract

This research is motivated by the performance of elementary school teachers in Galis Subdistrict that is not aligned
with the growing workload and the impact on the work life quality of these teachers. The aim of this study is to
determine the influence of (1) Workload on Performance, (2) Work life quality on performance, (3) Financial
compensation on Performance, (4) Workload on financial compensation, (5) Work life quality on financial
compensation, (6) Workload on teacher performance in Galis Subdistrict through financial compensation as an
intervening variable, (7) Work life quality on teacher performance in Galis Subdistrict through financial
compensation as an intervening variable. The data used as samples in this research are the results of observations
and questionnaires using the random sampling method. The questionnaire values are disclosed using a Likert
scale of 1-5. The analysis method in this research employs Structural Equation Modeling (SEM) using the
SmartPLS application. The results of this study indicate that (1) Workload has a positive and significant impact
on performance. (2) Work life quality has a positive and significant impact on performance. (3) Workload has a
positive and significant impact on financial compensation. (4) Work life quality has a positive and significant
impact on financial compensation. (5) Financial compensation has a positive and significant impact on
performance. (6) Workload has a positive and significant impact on teacher performance in Galis Subdistrict
through financial compensation as an intervening variable. (7) Work life quality has a positive and significant
impact on teacher performance in Galis Subdistrict through financial compensation as an intervening variable.

Keywords: Workload, Quality of Work Life, Financial Compensation, Performance.
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INTRODUCTION

The quality of life and performance of elementary
school (SD) teachers in Indonesia play a pivotal role within
the nation's education system. Despite various factors
influencing their quality of life and performance, this paper
explores several aspects that deserve consideration,
including Compensation and Recognition. The role of
compensation and incentives, particularly the salaries of SD
teachers in Indonesia, is critical in determining their quality
of life. Adequate and competitive remuneration can enhance
motivation and job satisfaction while alleviating potential
financial burdens. In addition to salaries, supplementary
rewards such as special allowances, performance bonuses,
and professional development opportunities can serve as
motivators for SD teachers to deliver optimal performance.
Acknowledgment and community support: Recognition and
support from the community are instrumental in improving
the quality of life and performance of SD teachers.
Recognizing the role of SD teachers in shaping future
generations, supporting their efforts, and involving the
community in education can foster a positive environment
for them. Support from parents, the school community, and
the government can provide additional motivation for SD
teachers to excel in their roles.

Enhancing the quality of life and performance of
SD teachers necessitates collaborative efforts from the
government, educational institutions, and society at large.
By placing appropriate emphasis on these factors, it is
anticipated that the quality of life and performance of SD
teachers in Indonesia will continue to advance, thereby
enabling the realization of quality education.

The quality of education should ideally progress in
tandem with the passage of time and advancements in
science and technology (IPTEK). However, this ideal
contradicts the reality experienced in some schools. Various
media outlets, both print and social, have reported on the
minimal salaries or even the voluntary lack of compensation
for teachers. Examples counter to the ideal include reports
from Liputan6 (2019), indicating that Asep Marwan, a
leader at the Ash Shalahudin Islamic boarding school, works
without receiving a salary. Republika.co.id (2014) reported
that several teachers in pesantren (Islamic boarding schools)
in Pamekasan, Madura, are paid as little as 80,000 rupiahs
per month. An initial interview with Mr. Arba’in Nawawi, a
teacher at MI Pondok Pesantren Safinda IV Bangkalan,
revealed that his financial compensation includes meal
allowances and a salary of around 350,000 rupiahs. He
emphasized that blessings are paramount (Bangkalan, April
1, 2023). The increasing workload presents various
challenges, such as distance learning, which necessitates
additional  resources like electricity and internet
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connectivity. The perceived lower quality of life for
teachers, as portrayed in some media outlets, poses a
significant challenge to the overall Indonesian education
system. It is imperative for the government to proactively
implement improvements, especially in upholding the 1945
Constitution, Article 31, reaffirmed by Law No. 20 of 2003.

This scholarly article explores the intrinsic
connection between the workload of Elementary School
(SD) teachers and the Independent Learning Curriculum-
Kurikulum 2013 (MBKM). The MBKM represents a
curriculum approach introduced by the Ministry of
Education, Culture, Research, and Technology of the
Republic of Indonesia, aiming to grant greater autonomy to
both teachers and students throughout the learning process.

This scholarly paper explores the interconnections
between the workload of elementary school (SD) teachers
and the Independent Learning Curriculum-Kurikulum 2013
(MBKM). The MBKM is an educational approach
introduced by the Ministry of Education, Culture, Research,
and Technology of the Republic of Indonesia, aiming to
provide teachers and students with greater freedom
throughout the learning process.

The following points highlight the relationship
between the workload of SD teachers and the MBKM:

1. Lesson Planning: SD teachers carry the responsibility
of planning lessons that align with students' needs and
curriculum standards. In the context of the MBKM,
teachers are granted the autonomy to develop and
customize contextual and relevant lesson plans that
cater to students' needs.

2. Instructional Material Development: SD teachers are
accountable for creating instructional materials that
align with the curriculum. Under the MBKM, teachers
have the liberty to craft innovative and diverse
teaching materials, including utilizing local resources
and information technology.

3. Learning Material Delivery: SD teachers are tasked
with delivering instructional content to students.
Within the framework of the MBKM, teachers are
expected to employ active and collaborative
approaches to content delivery, such as discussion-
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based methods, discovery-based learning, projects, and
technology integration.

4. Mentoring and Guidance: Beyond content delivery,
SD teachers also serve as mentors and guides to
students in developing their potential and character. In
the context of MBKM, teachers are expected to
provide personalized and directed guidance to
students, aiding them in achieving specific learning
objectives.

5. Assessment and Evaluation: SD teachers bear the
responsibility of assessing and evaluating students'
learning progress. Under the MBKM, assessment
methods can be more diverse and encompass portfolio-
based, observational, and other authentic assessment
approaches. These approaches allow teachers to
holistically explore students' potentials.

Overall, the MBKM offers SD teachers the
opportunity to assume more flexible and creative roles in the
learning process. However, this also demands that teachers
possess broader skills and competencies in lesson planning,
implementation, and evaluation. Therefore, continuous
professional development is crucial for SD teachers to
effectively manage quality workloads within the context of
the MBKM.

The administration of basic education, particularly
Elementary Schools in the Galis district, does not
significantly differ from the aspects mentioned above.
Furthermore, within the scope of the Galis district, the
researcher holds a strong empathetic connection as this is the
education system within the researcher's residing area. The
researcher's concern is also directed towards the education
system, especially within Elementary Schools, which
constitute six out of the mandatory twelve years of
education.

METHODS

The methodology employed in this study is a
quantitative approach utilizing the multivariate technique of
Structural Equation Modeling (SEM)-Partial Least Squares
(PLS) through the SmartPLS software application. The data
sources consist of primary data derived from previous
scholarly articles relevant to the research topic, as well as
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secondary data obtained from books and other literature
sources that support the research topic.

The data collection techniques encompass editing
(data set arrangement), organization (data classification),
and discovery (finding identification) techniques.In order to
address the research questions in this section, the researchers
used data analysis by employing a descriptive qualitative
analytic technique. The interviews were conducted in
Bahasa Indonesia, where all the data were analyzed.
However, not all the responses were reported in this paper.
It presented unique data, while the same responses were
elaborated on in one presentation. Data results from the
process of describing, illustrating, and evaluating were used
in descriptive qualitative analysis. Data reduction, data
display, and data conclusion were the categories Miles,
Huberman, and Saldana (2014) used to categorize data
analysis. The researchers uses three primary stages to
address the research topics necessary for inclusion in this
study.

RESULT AND DISCUSSION

This session presents the study's results, which
were elaborated with the discussion. Respondents are
required to provide accurate information for the purpose of
the data that will subsequently be tested. The respondents in
this study are elementary school teachers in Kecamatan
Galis, Bangkalan Regency, totaling 148 respondents. Based
on the results of the research conducted on these
respondents, the characteristics of the respondents can be
identified as follows:

The Gender category reveals that there are more
male respondents, constituting 49.32% of the respondents,
while female respondents make up 50.68%. In the Age
category, the dominant age group is 41-50 years old,
representing 48.65% of the respondents, followed by those
above 51 years old with a percentage of 33.78%, and ages
31-40 with a percentage of 17.57%. In the Marital Status
category, the married status holds the dominant position
with a percentage of 58.78%, while the unmarried status is
at 41.22%. Regarding the Last Education category, the
majority have attained a Bachelor's degree (Sarjana Strata 1
/ Diploma I11), accounting for 64.19% of the respondents;
14.86% have obtained a Master's degree (Strata Il), and
20.95% have a high school education. In terms of years of
service/lemployment tenure, 37.84% of the teachers have a
tenure of less than 5 years, 10.44% have a tenure of 6 to 10
years, 34.46% of the elementary school teachers have a
tenure of 11 to 15 years, 9.46% have a tenure of more than
16 to 20 years, and 8.11% have a tenure of over 21 years.
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The data above indicates that elementary school
teachers in Kecamatan Galis consist of a higher number of
female teachers compared to male teachers, on average, they
are married, have an educational background predominantly
at the Bachelor's level (S1), and many of them have
employment tenure of less than 5 years.

Respondents' responses to the Workload variable
for statement item x1.1 tended to choose the response
"agree" with the statement "Work achievement targets can
be met on time," with a percentage of 36.5% (54
individuals), "strongly agree™ with 38 individuals (25.7%),
"agree" with 48 individuals (32.4%), "disagree" with 3
individuals (2%), and "strongly disagree" with 5 individuals
(3.4%). These results indicate that in general, 54 individuals
(36.5%) of Elementary School teachers find that they can
adequately achieve their work targets.

For the respondents' responses to the Workload
variable for item x1.2, they tended to choose the response
"agree" with the statement "My job conditions are good and
optimally support completing the tasks,” with a percentage
of 45.9% (68 individuals), "strongly agree" with 29
individuals (19.6%), "somewhat agree™ with 40 individuals
(27%), "disagree" with 1 individual (0.7%), and "strongly
disagree" with 10 individuals (6.8%). These results indicate
that, on the whole, 68 individuals (45.9%) of Elementary
School teachers feel that their job conditions are favorable
and optimally support task completion.

In response to the Workload variable for item x1.3,
respondents leaned towards the response "agree" with the
statement "In time management, my working hours do not
affect time outside working hours,” with a percentage of
45.3% (67 individuals), "strongly agree" with 34 individuals
(23%), "somewhat agree" with 36 individuals (24.3%),
"disagree” with 4 individuals (2.7%), and "strongly
disagree"” with 7 individuals (4.7%). These results indicate
that, generally, 67 individuals (45.3%) of Elementary
School teachers believe that their working hours do not
impact their time outside of work in time management.

For the respondents' responses to the Workload
variable for item x1.4, they tended to choose the response
"somewhat agree" with the statement "l consider my job
targets to be ordinary (standard)," with a percentage of
35.8% (53 individuals), "strongly agree" with 38 individuals
(25.7%), "agree" with 49 individuals (33.1%), "disagree"
with 3 individuals (2%), and "strongly disagree" with 5
individuals (3.4%). These results indicate that, on the whole,
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53 individuals (35.8%) of Elementary School teachers feel
that their job targets are ordinary (standard).

The average value on workload obtained is 3.752,
indicating that the majority of respondents tend to agree that
a better Workload balance is important for teachers. It's also
noted that variable x1.2, the statement "My job conditions
are good and optimally support completing the tasks," has
the lowest average value of 3.709, while the highest is
variable x1.3 with the statement "In time management, my
working hours do not affect time outside working hours,"
with an average value of 3.791.

The data above indicates the need for the leadership
of Elementary School teachers and decision-makers to
evaluate or review the teacher workload by considering job
conditions to achieve an optimal level for Elementary
School teachers to effectively and efficiently complete their
tasks.

Respondents' responses to the Quality of Work Life
variable for statement item x2.1 tended to choose the
response "agree" with the statement "Job tasks do not affect
my quality of life,” with a percentage of 32.4% (48
individuals), "strongly agree" with 29 individuals (19.6%),
"somewhat agree" with 47 individuals (31.8%), "disagree"
with 3 individuals (2%), and "strongly disagree™ with 21
individuals (14.2%). These results indicate that, generally,
48 individuals (32.4%) of Elementary School teachers feel
that their job tasks do not affect their quality of life.

For the respondents' responses to the Quality of
Work Life variable for item x2.2, they tended to choose the
response "agree" with the statement "The physical work
environment supports my work quality and life," with a
percentage of 40.5% (60 individuals), "strongly agree" with
30 individuals (20.3%), "somewhat agree" with 42
individuals (28.4%), "disagree" with 3 individuals (2%), and
"strongly disagree” with 13 individuals (8.8%). These
results indicate that, on the whole, 60 individuals (40.5%) of
Elementary School teachers understand that the physical
work environment supports their work quality and life.

In response to the Quality of Work Life variable for
item x2.3, respondents leaned towards the response "agree"
with the statement "The organization treats me very politely
and respectfully,” with a percentage of 39.9% (59
individuals), "strongly agree" with 39 individuals (26.4%),
"somewhat agree" with 29 individuals (19.6%), "disagree"
with 9 individuals (6.1%), and "strongly disagree™ with 12
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individuals (8.1%). These results indicate that, generally, 59
individuals (39.9%) of Elementary School teachers feel that
the organization treats them very politely and respectfully.

For the respondents' responses to the Quality of
Work Life variable for item x2.4, they tended to choose the
response "agree" with the statement "I feel that the
administration in my organization is standard and good,"
with a percentage of 42.6% (63 individuals), "strongly
agree” with 30 individuals (20.3%), "somewhat agree" with
38 individuals (25.7%), "disagree" with 8 individuals
(5.4%), and "strongly disagree™ with 9 individuals (6.1%).
These results indicate that, on the whole, 63 individuals
(42.6%) of Elementary School teachers feel that the
administration in their organization is standard and good.

In response to the Quality of Work Life variable for
item x2.5, respondents leaned towards the response "agree"
with the statement "Life within my job actually supports my
quality of life outside of work," with a percentage of 48%
(71 individuals), "strongly agree" with 23 individuals
(15.5%), "somewhat agree" with 37 individuals (25%),
"disagree” with 6 individuals (4.1%), and "strongly
disagree” with 11 individuals (7.4%). These results indicate
that, generally, 71 individuals (48%) of Elementary School
teachers feel that their life within their job supports their
quality of life outside of work.

The average Quality of Work Life value obtained
is 3.507, indicating that the majority of respondents tend to
agree that better Quality of Work Life is important for
teachers. It's also noted that variable x2.1, the statement "Job
tasks do not affect my quality of life," has the lowest average
value of 3.412, while the highest is variable x2.3 with the
statement "The organization treats me very politely and
respectfully,” with an average value of 3.703.

The data above indicates the need for leadership,
especially among the leaders of Elementary Schools in Kec.
Galis, to review particularly how to create quality work for
teachers so that it does not impact or even negatively affect
teachers' quality of life outside of their work.

Respondents' responses to the Financial
Compensation variable for statement item Z.1 tended to
choose the response ‘"agree" with the statement
"Salary/wages received are in line with the workload," with
a percentage of 43.2% (64 individuals), "strongly agree"
with 32 individuals (21.8%), "somewhat agree" with 38
individuals (25.7%), "disagree" with 5 individuals (3.4%),
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and "strongly disagree” with 8 individuals (8.1%). These
results indicate that, generally, 64 individuals (43.2%) of
Elementary School teachers feel that the salary/wages they
receive are in line with their workload.

Respondents' responses to the Financial
Compensation variable for statement item Z.2 leaned
towards the response "agree" with the statement
"Salary/wages are paid on time," with a percentage of 48%
(72 individuals), "strongly agree" with 37 individuals
(25%), "somewhat agree" with 26 individuals (17.6%),
"disagree” with 2 individuals (1.4%), and "strongly
disagree" with 11 individuals (7.4%). These results indicate
that, generally, 72 individuals (48%) of Elementary School
teachers receive their salary/wages on time.

Respondents’ responses to the Financial
Compensation variable for statement item Z.3 leaned
towards the response "agree" with the statement "Incentives
are given in accordance with the applicable rules and on
time," with a percentage of 39.9% (59 individuals),
"strongly agree" with 33 individuals (22.3%), "somewhat
agree” with 38 individuals (25.7%), "disagree" with 2
individuals (1.4%), and "strongly disagree” with 16
individuals (10.8%). These results indicate that, generally,
59 individuals (39.9%) of Elementary School teachers feel
that the incentives provided are in accordance with the
applicable rules and are timely.

In Table 4.5, the average value obtained is 3.716,
indicating that the majority of respondents tend to agree that
well-established Financial Compensation is important for
Elementary School teachers in the Kecamatan Galis area. It's
also noted that variable Z.3, the statement "Incentives are
given in accordance with the applicable rules and on time,"
has the lowest average value of 3.615, while the highest is
variable Z.2 with the statement "Salary/wages are paid on
time" with an average value of 3.824.

The data above indicates that it is important for
leadership, especially among the leaders of Elementary
Schools in Kec. Galis, to pay attention to the rules regarding
incentive provision and the timeliness of such provision, as
it is one of the financial compensations expected and a form
of job satisfaction for the teachers.

Respondents’ responses to the Performance
variable for statement item Y.1 tended to choose the
response "agree" with the statement "I always achieve the
assigned work performance targets” with a percentage of
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48.6% (72 individuals), "strongly agree" with 25 individuals
(16.9%), "somewhat agree" with 37 individuals (25%),
"disagree™ with 2 individuals (1.4%), and "strongly
disagree" with 12 individuals (8.1%). These results indicate
that, generally, 72 individuals (48.6%) of Elementary
School teachers are willing to assist their colleagues who are
busy or overloaded.

The average Performance value obtained is 3.649,
indicating that the majority of respondents tend to agree that
good Performance is important for teachers.

Validity, Reliability And Outer Loading Evaluation

Figure 1 Initial Model Construct

Source: SmartPLS data processing

The results of the third test of testing and evaluation
yielded valid and reliable data through the data where the
Average Variance Extracted (AVE) values were above 0.5,
the loading factor values were above 0.7, and the composite
reliability values were above 0.7. Additionally, the outer
model evaluation met the research requirements using the
SmartPLS application.

Evaluation Of Inner Models

R-Square Value of Elementary School Teachers in
the Galis District

1. 59.6% of the KF variable (financial compensation)
can be explained by the BK (Workload) and KKJ
(Quality of Work Life) variables, while 40.4% is
explained by other factors
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2. 57.1% of the KIN variable (Performance) can be
explained by the BK (Workload) and KKJ (Quality
of Work Life) variables, while 42.9% is explained by
other factors

Effect Size F-Square

1. The Quality of Work Life on Financial
Compensation has an f-square value of 0.350, which
can be interpreted as having a "strong™ influence on
Financial Compensation.

2. The Quality of Work Life on Performance has an f-
square value of 0.068, which can be interpreted as
having a "medium" influence on Performance.

3. Financial Compensation on Performance has an f-
square value of 0.062, which can be interpreted as
having a "medium™ influence on Performance.

4. Workload on Financial Compensation has an f-
square value of 0.187, which can be interpreted as
having a "medium" influence on Financial
Compensation.

5. Workload on Performance has an f-square value of
0.137, which can be interpreted as having a
“"medium" influence on Performance.

Hypothesis Test

The basis used in testing the hypothesis is the value
contained in the output Path Coefficients (Mean, STDEV,
T-Values). This test looks at the significance of the influence
of variables on other variables by looking at the parameter
coefficient values and the t-statistical significance values.
This test uses a bootstrapping algorithm. the results of
hypothesis testing show results that show each variable has
an influence on one another and is significant
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Generally, elementary school teachers in the Galis
sub-district, Bangkalan regency as a whole have similarities
or homogenization to the elementary school teachers, in
general, there is a slight difference, namely that the SDN in
the Galis sub-district is of interest, namely filling important
positions in the government, one of the requirements for a
civil servant is set. civilians who are running for office or
being nominated to become government officials, including
as the head of the UPTD Education District who should have
a higher level of education than their subordinates, because
the head of the UPTD Education is very influential on the
operational activities of education in a district area so that it
is closely related to the effectiveness of achieving goals
education at the regional level, both sub-district and district.

The Effect of Workload, Quality of Work Life on
Performance with Financial Compensation as an
Intervening Variable at UPTD Public Elementary Schools in
the Galis District, Bangkalan Regency. The results of
hypothesis testing using SmartPLS and questionnaires show
compatibility with previous theory and research, namely the
BK and KKJ variables affect KIN through Financial
Compensation as an intervening variable. This is also
supported by the operation of the UPTD SDN in Galis
District, which requires a leader who can condition the
working conditions for a balance of workloads and can lead
the next generation of this nation to become civilized, noble,
intelligent, and responsible people in order to contribute to
the organization. in the form of increasing the productivity
of co-workers, increasing productivity, saving resources
owned by management and the organization as a whole,
helping to maintain group functions, being very effective in
coordinating work group activities, increasing the ability of
organizations to attract and retain the best employees,
increasing organizational stability, improve organizational
ability to adapt to environmental changes which are also
related to the performance of the UPTD itself.

CONCLUSION

Based on the results of the analysis and hypothesis
testing after incorporating control variables in this study, the
following conclusions can be drawn:

1. Workload has a positive and significant impact on
Performance.

2. Quality of Work Life has a positive and significant
impact on Performance.

3. Workload has a positive and significant impact on
Financial Compensation.
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4. Quality of Work Life has a positive and significant
impact on Financial Compensation.

5. Financial Compensation has a positive and significant
impact on Performance.

6. Workload has a positive and significant impact on
Performance through the intervening variable of
Financial Compensation.

7. Quality of Work Life has a positive and significant
impact on Performance through the intervening
variable of Financial Compensation.

REFERENCES:

Adhirajasa, F., & Tjahjadi, K. (2021). Financial
Compensation, Non-physical Working
Environment, and Organizational Commitment on
Employee Work Spirit. media bisnis, 13(1), 101-
108.

Amah, O. E., & Kaliannan, M. (2019). Impact of work-
family conflict on kualitas kehidupan kerjaand
employee performance in Nigerian banks.
International Journal of Organizational Analysis,
27(3), 589-606. DOI: 10.1108/1JOA-06-2017-1188

Amah, O. E., & Maduku, D. K. (2018). Job stress, work-life
balance, and job performance among bank
employees in Nigeria. Journal of Work-Applied
Management, 10(1), 34-50. DOI: 10.1108/JWAM-
05-2017-0033

Anjani, R. (2019). Tata Kelola Administrasi Keuangan,
Pembangunan Desa Tepi Laut Kabupaten
Bengkulu Utara. Jurnal Pengabdian Masyarakat
Reflesia, Vol.2, No.2.

Arif, R. (2012). Analisa Beban Kerja dan Jumlah Tenaga
Kerja Yang Optimal Pada Bagian Produksi degan
Pendekatan Metode Workload Analysis di PT.
Surabaya Perdana Rotopack. Jurnal UPN
Surabaya, 65-71.

Arikunto, & Suharsimi. (2013). Prosedur Penelitian.
Jakarta: Renika Cipta.

Ashwini, J., & Anand, D. (2014). Kualitas Kehidupan Kerja
Evaluations Among Service Sector Employees.
I0OSR Journal Management and Bussiness, VVol.16,
No. 9.

Aslam, S., & Zafar, F. (2018). Impact of kualitas kehidupan
kerjaon job performance: Moderating role of
emotional intelligence. Pakistan Journal of
Psychological Research, 33(1), 195-215. DOI:
10.33824/pjpr.2018.33.1.13

Asmawi, M. (2015). The effect of compensation,
empowerment, and job Satisfactions on Employee

Copyright © 2023 Edumaspul - Jurnal Pendidikan (ISSN 2548-8201 (cetak); (ISSN 2580-0469 (online)



Royalty. Interntional Journal Of Scientific
Research and Management, Vol.5, No. 12, 7590-
7599.

Bakker, A. B., & Albrecht, S. L. (2020). Work engagement:
Current trends. Career Development International,
25(4), 333-350. DOI: 10.1108/CDI-10-2019-0265

Basuki, A. T., & Prawoto, N. (2016). Analisis Regresi
Dalam Penelitian Ekonomi dan Bisnis. Jakarta:
Rajawari Press.

Bawono, D. C. (2015). Analisis Pengaruh Pemberian
Insentif dan Beban Kerja Terhadap Kinerja
Perawan. Semarang: Univesitas Diponegoro.

Buat, C. N. (2022). Pengaruh Beban Kerja dan Insentif
Terhadap Kinerja Karyawan Pada Bella Jaya PS
Wajak. Malang: UNISMA .

Chen, Z., Zuo, B., & Tang, H. (2021). Job demands and job
performance: The mediating role of job crafting.
Journal of Business and Psychology, 36(2), 275-
288. DOI: 10.1007/s10869-019-09670-2

Crofton, S. O., & Dofico, L. G. (2007). Zara-Inditex and The
Growth of Fast. Essays in Economic & Business
History , Vol XXV, 6.

Danial, & Wasriah. (2009). Metodologi Penulisan Karya
limiah. Bandung: UPI.

De Lange, A. H., Taris, T. W,, Jansen, P. G., & Kompier,
M. A. (2020). A longitudinal study on the
relationship between job demands, burnout, and
recovery. Journal of Occupational Health
Psychology, 25(2), 330-341. DOl:
10.1037/0cp0000176

De Lange, A. H., Taris, T. W., Jansen, P. G., & Kompier,
M. A. (2022). Empowering leadership and work
engagement: A multi-source field study. European
Journal of Work and Organizational Psychology,
31(1), 1-16. DOl:
10.1080/1359432X.2021.1880897

De, N. (1976). Some Dimentions of Quality Work Life.
Paper presented at the National Seminar on
Kualitas Kehidupan Kerja, Vol.2, No.9.

Demerouti, E., Bakker, A. B., & Leiter, M. (2019). Burnout
and job performance: Where we might go from
here. Journal of Occupational Health Psychology,
24(3), 564-569. DOI: 10.1037/0cp0000151

Dewi, S. P. (2012). Pengaruh Pengendalian Internal dan
Gaya Kepemimpinan Terhadap Kinerja Karyawan
SPBU Yogyakarta. Jurnal Nominal, Vol.1, No.1.

Jurnal Edumaspul, 7 (1), Year 2023 - 1950

(Uswatun Hasanah, Iriani Ismail)

Easton, S. A., & Van Larr, D. L. (2018). User Manual For
The Work Related Quality Of Life. England:
Univestity of Porstmouth.

Ghozali, Imam. 2014. Structural Equation Modeling,
Metode Alternatif dengan Partial Least Square
(PLS). Edisi 4. Semarang Badan Penerbit
Universitas Diponegoro.

Ghozali, 1. (2018). Aplikasi Analisis Multivariate dengan
Program IBM SPSS Semaranf: Univesitas
Diponegoro.

Guijarati, D. (2013). Dasar-Dasar Ekonometrika. Jakarta:
Salemba Empat.

Haque, M. M., & Rahman, M. M. (2018). Impact of
workload and job stress on job performance:
Mediating role of work-life balance. Journal of
Human Resources Management Research, 2018,
Acrticle ID 8197598. DOI: 10.5171/2018.8197598

Hasmalawati, N., & Hasanati, N. (2017). Pengaruh Kualitas
Kehidupan Kerja dan Motivasi Kerja Terhadap
Kinerja Karyawan. Mediapsi, 3(2), 1-9.

Irawati, S. A. (2015). Pengaruh kualitas kehidupan kerja
terhadap Kinerja pegawai Dinas Perindustrian dan
Perdagangan kabupaten Sampang. Neo-Bis, 9(2),
41-52.

Irawati, R., & Carollina, D. A. (2017). Analisis Pengaruh
Beban Kerja Terhadap Kinerja Karyawan Operator
PT Gike Precision Indonesia. Inovbiz: Jurnal
Inovasi dan Bisnis, Vol.4 No. 2, 53-58.

Ismail, Iriani, dan Kurniasari, D., N. (2018). Mengapa
Mengelola Sumber Daya Manusia. Karya Bakti
Makmur. CV.

Jamaludin, N. L., Abdullah, A. H., & Zainuddin, N. (2021).
The relationship between workload, work-life
balance, and job performance among employees in
the manufacturing sector. Journal of Applied
Research in Higher Education, 13(3), 673-686.
DOI: 10.1108/JARHE-02-2020-0066

Jena, L. K., & Prasad, N. (2020). Workplace spirituality,
quality of work life, and employee performance: A
study of healthcare professionals. Journal of
Human  Values, 26(3), 214-228. DOI:
10.1177/0971685820919479

Jornal, N. (2012). Sunset American Dream. USA: The Next
Economy.

Kasiram. (2010). Metodologi Penelitian Kualitatif-
Kuantitatif. Malang: UIN Malang Press.

Copyright © 2023 Edumaspul - Jurnal Pendidikan (ISSN 2548-8201 (cetak); (ISSN 2580-0469 (online)



Kerlinger, & Tuckman. (1973, April Senin). Pengertian
Hipotesis. Diambil kembali dari hendristkip:
http://hendristkip/2015/03/

Kismono, Gugup. 2011. Bisnis Pengantar. Edisi Dua, BPFE
UGM, Yogyakarta

Kurniadi, F. (2012). Pengaruh Kom- pensasi Dan Motivasi
Terhadap Ki- nerja Karyawan di Apotek Berkah.
Bandung: Univesitas Widyatama.

Kurniadi, R. (2012). Pengaruh CAR, NIM, LDR Terhadap
Return Saham Perusahaan Perbankan Indonesia.
Account Analysis Journal, Vol, 3.

Lau, T., Wong, Y. H., Chan, K. F., & Law, M. (2001).
Informations Technology and Work Environment.
Humas System Managemant, Vol. 20, No.3.

Lee, K. Y., & Hyun, J. S. (2020). The impact of work-life
balance on job satisfaction and turnover intention:
The mediating role of job engagement. Korean
Journal of Industrial and Organizational
Psychology, 33(4), 705-727. DOl:
10.24230/kjiop.v33i4.705-727

Liputan6. (2019). Belajar Ikhlas dari Asep Marwan, Guru
Pesantren Rela Mengajar Tanpa Gaji. Retrieved
April 6, 2023, from
https://www.liputan6.com/regional/read/4125663/
belajar-ikhlas-dari-asep- marwan-guru-pesantren-
rela-mengajar-tanpa-gaji

Llanos, L. F.,, & Bin Ahmad, R. (2016). Financial
compensation and organizational commitment:
Differences among Mexican and Malaysian
bankers. Compensation & Benefits Review, 48(5-
6), 155-170.

Mahesh, B., & Nanjundeswaraswamy, T. (2020). Kualitas
Kehidupan Kerja of Employee In Corporate Sector
of India. International Transactions Journal
Engeneering, VVol.11, No. 12.

Mangkunegara, A. P. (2009). Manajemen Sumber Daya
Manusia. Bandung: Rosdakarya.

Martha, M. S. (2015). Kinerja Berbasis Pelayanan Pada
Perpustakaan Dlgital. Bandung: Universitas
Widyagama.

Mathis, R. L., & Jackson, J. H. (2011). Human Resource
Management. Jakarta: Salemba Empat.

Morgeson, F. P., & Humphrey, S. E. (2020). Job and team
design: Toward a more integrative
conceptualization of work design. Journal of
Management, 46(6), 923-952. DOl:
10.1177/0149206320903023

Jurnal Edumaspul, 7 (1), Year 2023 - 1951

(Uswatun Hasanah, Iriani Ismail)

Mustafa, 1. G. (2020). Studi Pemberian Insentif Dalam
Meningkatkan Kinerja Pegawai di Sekretariat
Daerah Provinsi Kalimantan Timur. Jurnal
Paradiga, Vol.1, No.3.

Nadler, D. A., & Lawler, A. A. (1983). Kualitas Kehidupan
Kerja: Perception and Directions. Organisationak
Dynamics, Vol. 11, No.3.

Nahrgang, J. D., Morgeson, F. P., & Hofmann, D. A. (2020).
Safety at work: A meta-analytic investigation of the
link between job demands, job resources, burnout,
engagement, and safety outcomes. Journal of
Applied Psychology, 105(3), 241-278. DOI:
10.1037/apl0000465

Nainggolan, M. P., Gultom, S., & Simanjuntak, M. (2019).
The impact of workload, work-family conflict, and
emotional exhaustion on employee performance.
International Journal of Innovation, Creativity and
Change, 11(2), 597-612. DOl:
10.18536/ijicc/v11i2.190

Nanthakumar, S. L., Ramayah, T., & Ali, H. (2020). Work-
family conflict, quality of work life, and job
outcomes: The role of perceived social support.
Personnel Review, 49(4), 1017-1039. DOI:
10.1108/PR-03-2019-0110

Ni Nyoman, W. A. (2021). Job Incecurity dan Beban Kerja
Karyawan STIKES Wira Media Bali di Mediasi
Stress Kerja. Innovative, VVol.1, No.2, 173-180.

Nurusshobakh, A. (2017). Pengaruh Pemberian Insentif dan
Reward Terhadap Kinerja Karyawan. JMK, Vol. 2,
No. 3.

Onsardi, & Yuliandri. (2020). Pengaruh Konpensasi dan
Disiplin Kerja Terhadap Kinerja Karyawan.
Budgeting: Journal of Bussines, Management, and
Accounting, Vol.1, No.2.

Paramitadewi, K. F. (2017). Peran Beban Kerja dan
Konpensasi Terhadap Kinerja Pegawai Sektariat
Pemerintah Daerah Kabupaten Tabanan. Jurnal
Manajemen Unud, Vol. 6, No.6.

Patil, S. L., & Swadi, S. (2014). Quality od Work Life: A
Review. PARIPEX: Indian Journal of Research,
Vol.3, No.11.

Podsakoff, N. P., LePine, J. A., & LePine, M. A. (2019).
Work-related stress and employee performance: A
social exchange perspective. Journal of Applied
Psychology, 104(6), 703-723. DOI:
10.1037/apl0000389

Prasetyo, A. (2015). Pengaruh Kepemimpinan Islami dan
Kompensasi Finansial terhadap Komitmen dan
Etos Kerja Islami serta Kinerja Karyawan pada

Copyright © 2023 Edumaspul - Jurnal Pendidikan (ISSN 2548-8201 (cetak); (ISSN 2580-0469 (online)



Unit Usaha di Pondok Pesantren Jawa Timur
(Doctoral dissertation, Universitas Airlangga).

Priyono, A. A. (2020). Pengaruh Kualitas Kehidupan Kerja
Terhadap Kinerja Karyawan Dengan Kepuasan
Kerja Sebagai Variabel Intervening. Attadrib:
Jurnal Pendidikan Guru Madrasah Ibtidaiyah, 3(1),
31-42. https://doi.org/10.54069/attadrib.v3i1.179

Putra, A. S. (2012). Analisis Beban Kerja Terhadap Kinerja
Karyawan Divisi Marketing dan Kredit PT. WOM
Finace Cabang Depok. Bogor: Institute Pertanian
Bogor.

Rahman, M. M., & Haque, M. M. (2019). Impact of
workload and job stress on job performance:
Mediating role of work-life balance. Journal of
Human Resources Management Research, 2019,
Article ID 7603127. DOI: 10.5171/2019.7603127

Ranupandojo, H., & Husnan, S. (2002). Manajemen
Personalia. Yogyakarta: BPFE.

Republika.co.id. (2014). Guru Pesantren di Pamekasan
Digaji Rp 80 Ribu per Bulan. Retrieved
April 6, 2021, from
https://republika.co.id/berita/nasional/jawa-
timur/14/04/25/n4kzu8-guru- pesantren-di-
pamekasan-digaji-rp-80-ribu-per-bulan

Rohman, M. A, & Ichsan, M. R. (2021). Pengaruh Beban
Kerja dan Stress Kerja Terhadap Kinerja Karyawan
PT. Honda Daya Anugrah Mandiri Cabang
Sukabumi. Jurnal Mahasiswa Manajemen, Vol. 2,
No.1.

Rolos, K. J., Sambul, A. S., & Rumawas, W. (2018).
Pengaruh Beban Kerja Terhadap Kinerja
Karyawan Pada PT. Asuransi Jiwasraya Cabang
Manado Kota. Jurnal Administrasi Bisnis, Vol.6,
No.4, 19-27.

Rose, B. L., Uli, J., & K, I. (2016). An Analysis Of Kualitas
Kehidupan Kerja ad Career Related Variable.
American Journal of Applied Science, Vol.3, No.2.

Sedarmayanti. (2009). Sumber Daya Manusia dan
Produktifitas Kerja. Bandung: Penerbit Mandar
Maju.

Siltaloppi, M., Kinnunen, U., & Feldt, T. (2021). Recovery
experiences as moderators between job demands
and performance. Journal of Occupational Health
Psychology, 26(2), 158-172. DOl:
10.1037/0cp0000224

Soetjipto, H. N. (2017). Kualitas Kehidupan Kerja.
Yogyakarta: K-Media.

Jurnal Edumaspul, 7 (1), Year 2023 - 1952

(Uswatun Hasanah, Iriani Ismail)

Sojka, L. (2013). Spesification of The Kualitas Kehidupan
Kerja Characteristics In The Slovak Environment.
Sociologia, Vol. 46, No. 3.

Sugiono. (2010). Motodologi Penelitian Kualitatif dan
Kuantitatif. Bandung: Alfabeta.

Sujana. (1992). Metodologi Statistika. Bandung: Tarsito.

Sunarso. (2010). Pengaruh Kepemimpinan, Kedisiplinan,
Beban Kerja dan Motivasi Kerja Terhadap Kinerja
Guru Sekolah. Jurnal Manajemen Sumber Daya
Manusia, Vol. 4, No.1.

Suwandi, G. F., & Tentama, F. (2020). The Kualitas
Kehidupan Kerja Scale : A Psychometric Study and
its Aplications for The Employee. IJSBAR:
Intertaional Journal of Sciences, Vol.50, No.1.

Tripathi, R. (2003). Culture as a Faktor Community
Interventions. New Delhi: Sage.

Waloyo. (2020). Kinerja Karyawan Ditinjau Dari
Pemberian Insentif. Surabaya: Kresna Bina Insan
Prima.

Walton, R. (1977). Criteria Kualitas Kehidupan Kerja.
London: Free London.

Wibowo, A. (2013). Pendidikan Karakter di Perguruan
Tinggi. Yogyakarta: Pustaka Pelajar.

Widarjono, A. (2007). Ekonometrika Teori dan Aplikasi.
Yogyakarta: Ekonisia Univesitas UlI.

Wiguna, G. N.,, & Surya, I. B. K. (2017). Pengaruh
Kompensasi terhadap Komitmen Organisasional
dan Turnover Intention pada Agent Pru Megas. E-
Jurnal Manajemen, 6(8), 4156-4184.

Wirawan. (2009). Evaluasi Kinerja Sumber Daya Manusia.
Jakarta: Salemba Empta.

Yustia Bayumurti, I., & Dwityanto, A. (2018). Hubungan
Antara Kompensasi Dengan Motivasi Kerja
(Doctoral dissertation, Universitas
Muhammadiyah Surakarta).

Zhou, L., Conchie, S. M., Moon, J., & Li, Y. (2021). The
effects of challenge and hindrance demands on
employee outcomes: A meta-analysis. Journal of
Occupational and Organizational Psychology,
94(1), 43-68. DOI: 10.1111/joop.12301Arora, K.
(2013). Importance of HRIS : A Critical Study on
Service Sector. Global Journal of Management and
Business Studies, 3(9), 971-976.
http://www.ijritcc.org

Copyright © 2023 Edumaspul - Jurnal Pendidikan (ISSN 2548-8201 (cetak); (ISSN 2580-0469 (online)



